
Dilara GÖK: Hello everyone, I’m Dilara Gök.

Tunç KARAÇAY: Hi, I’m Tunç Karaçay.

Dilara GÖK: We have prepared this podcast series as part of the “Women in Social Peace” Project. The main aim of

this series is to benefit and inspire from the experiences and stories of women mediators and women working in the

field of peacebuilding from Turkey and the world. Additionally, we will make these stories accessible in different

languages. Today Professor Dr. Ayşe Betül ÇELİK is with us. Welcome, Betül.

Ayşe Betül ÇELİK: Thank you for having me.

Dilara GÖK: Of course. We would like to briefly introduce you to our audience before giving you the mic. Prof. Dr.

Ayşe Betül ÇELİK has got her political science Ph.D. from Binghamton University. She then started giving lectures in

the field of political science and conflict resolution at Sabancı University. She wrote her dissertation on hometown

and Kurdish associations and has been a visiting professor at the American University in 2009 and the University of

Sydney in 2013. She specializes in the Kurdish question, forced migration, civil society and peacebuilding, social

polarization and reconciliation, gender and cultural conflict resolution methods. She has several articles in

international journals and publications. Çelik actively works both in the academy and in the field. She is also Turkey’s

representative of the Mediterranean Women Mediators Network as well as the founder of the Turkey Antenna of the

network. Moreover, she is an active member of several international networks including ICAN and OSCE. She is also

one of the founding members of the Peace Foundation. She worked as an advisor for several political parties and civil

society organizations. It wasn’t easy to briefly introduce Betül. I had the chance to work with her within the Women

Mediators Network and get to know her better. And I’m really glad that I did.

Tunç KARAÇAY: Indeed, I’m glad too, Dilara. It’s especially exciting for me that I get to do this podcast on these topics

with my professor from my master’s degree.

Dilara GÖK: So, without further ado, I’d like to begin our interview. Dear Betül, we know that you’ve been active in

peace work for many years. Your work on gender and peace is especially noteworthy. What was the idea behind the

Turkey Group of the Mediterranean Women Mediators Network that you led the founding of? What are the nature

and areas of the work they do since its inception? Of course, we are familiar with their work but it’s good to explain

and introduce the network to our listeners who might not know.

Ayşe Betül ÇELİK: Yes, indeed you know it as well as I do because you have been active in this network since the

beginning. Before telling you about the Mediterranean Women Mediators Network, we need to mention the Activist

Women Mediators Network. The Turkey Group is a local initiative. It has started right after the United Nations

Security Council resolution taken in 2000. It consists of Resolution 1325 on Women, Security, and Peace and a series

of security council resolutions that followed it. Resolution 1325 is the United Nations Security Council’s resolution

that aims to increase women’s participation in peace processes. Likewise, the Mediterranean Women Mediators

Network aims to facilitate the appointment of top-ranking women mediators at both national and international

levels. It acts as a catalyzer for the mediation work in ongoing and potential crises as well as post-conflict stability

processes. In other words, it is an effort to increase the capacity to establish a women’s network. Mediterranean

Women Mediators Network was a fairly new network when I first wanted to be a part of it and it consisted of the

southern countries of Europe and the northern countries of Africa. The network was led by the Italian Ministry of

Foreign Affairs. At the time, we had Prof. Dr. Yakın ERTÜRK, then-associate of METU and a former rapporteur of the

United Nations, and Zeliha Ünaldı from UNWOMEN. And I had been working on peacebuilding efforts of women in

the peace processes in Turkey in particular and women’s participation in peace processes in general. Again, I worked

on issues related to women negotiators in the world’s peace processes and women’s participation in peace

processes. So, discovering such a network boosted my motivation to actively study in this field. Because, as you

already know very well, conflict resolution studies grow both on the practice and the theory. I asked myself how can I

actively apply my conceptual, theoretical studies to the practice. I also have been training civil society organizations

on how to write 1325 National Action Plans with an academic friend of mine since 2016. So, I was already very

interested in women mediators, which is a more specific topic of Resolution 1325, and I wanted to be a part of the



Mediterranean Women Mediators Network. As I said earlier, one of the ideas at the time I joined the network was to

establish groups, or antennas as they call it. We know that every country has different needs in terms of peace and

different definitions of conflict. Therefore, the Mediterranean Women Mediators Network wanted to establish an

antenna that would be able to respond to local needs. Now, let me tell you about our goal as the Turkey Antenna. We

are academics, journalists, and civil society volunteers who immersed themselves in peace work. We are around 20

women who already made this work a part of our lives. But we have very different backgrounds. Some of us are more

active in women’s studies, while others are more active in conflict resolution, especially mediation and negotiation.

This group is formed to strengthen the women’s role in mediation, negotiation, and peacebuilding processes and to

ensure the implementation of these mechanisms. Initially, we defined three main categories to describe who we are.

These categories are research; research on gender-responsive conflict resolution, negotiation, and mediation, and

sharing the conclusions of the research with the public. Our first and foremost purpose is training. You know, it is

essential to give training to women in this field to increase their competence and capacity in conflict resolution,

gender-responsive intervention, response, negotiation, and mediation. Our third goal is can be described as

implementation and popularization. Developing practical studies and advocacy to share and put these studies into

practice. We work on how to put the literature in practice. At the same time, we aim to translate the literature into

Turkish, as it is widely in English, especially in academia, even though there are almost 20 years of research in Turkey

at this point. We also disseminate the knowledge and research through the panels, discussions, and workshops we

organize on our website. I guess that’s a long answer (laughs) but that’s what I’d like to say briefly.

Tunç KARAÇAY: Thank you. I think it’s a great introduction. One thing caught my attention, I even noted it here.

Focusing on how to actively put conceptual studies into practice is valuable, especially in this field. So, we’d like to ask

you another question about this. Unfortunately, it’s a fact that there aren’t enough women’s participation or visibility

in conflict resolution, peacebuilding, and mediation, despite a handful of valuable examples both in our country and

the world. This is also something that is discussed by the women’s movement. What more can be done or what

should we keep doing to overcome this situation?

Ayşe Betül ÇELİK: That’s interesting. I see this in the field, in almost all areas of my work: I assumed that everything I

knew was already known by many other groups and fractions. I realized this assumption was wrong. Working in the

field made me realize this. Another thing is the United Nations Security Council Resolution 1325 and the following

Women, Peace, and Security resolutions. We realized these resolutions were unknown when we began giving training

on this topic in 2016. So, I’d like to emphasize this before answering your question. Because we need more research

and work by civil society organizations and academics to generalize what the practices related to Resolution 1325 are

and why it is necessary to have this resolution take up significant space in our lives. My observation about these

studies, both in my fieldwork and literature research, is this: men’s participation in peace processes is seen as the

norm. Women have to prove their competence and qualifications to participate. In other words, men have to be a

part of these processes while women have to show that they have adequate qualifications, knowledge, and

experience. So, this is my argument rather than a fact, but it’s an educated one. My argument is, there are more

expert women in the field of conflict resolution in Turkey, or peace work in general, than expert men (laughs), and

these women are quite visible. You asked me how can I compare the numbers with the practice. I’m a member of

several regional women’s networks and actively attend their meetings. One participant in these meetings said

something that still gives me goosebumps and maybe still encourages me to keep working in this field. She said, in

English, that we needed more women to have a voice in conflict resolution and peace work. In other words, she said,

“women should have a voice”. But women have already a voice. What we need are the ears that would listen. Our

efforts are fairly visible to those who want to see (laughs). So, how can we make sure that our voice is heard? How

can we open these ears and eyes? I think the most important thing is, based on my studies and fieldwork, is to persist

and keep saying that we are here without losing our faith. Reaching more people and keeping doing bottom-up

peacebuilding work by giving more training. Because there are already women doing this work both in Turkey and the

world. They do visible work. The main thing is to be able to speak to those who don’t want to see it. Maybe we can

talk about this in detail later. I think it’s important to cooperate with international and regional networks. This is also

happening in Turkey. Although, the pandemic hindered the cooperation for the last couple of years. At least, there

have been significant studies and work on women’s peacebuilding, especially for the past 5 years, both at a regional

and international level.



Tunç KARAÇAY: Thanks again for your answer. What you said made me want to take notes for some reason, maybe

it’s out of habit since I took classes from you. These points you’ve made are very important, like the fact that women

have to prove their qualifications while men are already accepted or the fact that women have a voice but there

aren’t ears to hear it. Your emphasis on being persistent and hopeful is also significant. On that note, perhaps we can

invert our question like this: does women’s participation in peace processes across the world make it easier for other

disadvantaged or excluded groups to voice the discrimination they face? I think we can see the impact of this. Is there

an example you’d like to share or anything you want to highlight?

Ayşe Betül ÇELİK: I think we can rephrase this question as what do women bring in the process, or why their

participation is important. There are many studies on this topic. Especially UN Women has a global study that marks

the 20th anniversary of Resolution 1325. It explains what women bring to the processes in detail. I won’t tell them all

here as we are already aware of them. However, I’d like to mention a few things that I use in my articles that can be

appropriate as an answer to your question. A few studies, I mean. For example, Marsha Lichtenstein’s study that was

published in 2000. Marsha Lichtenstein expresses that feminism and transformative mediation has a few common

values. I’d like to explain why the participation of women in the process is important differently. Of course, women

constitute half of the population but we must also ask which women need to participate. These are women with

feminist values who advocate for equality. If these women are from civil society and advocate for libertarian and

egalitarian values, they represent the school of feminism. The study says that feminism and transformative mediation

underlines some common values. Most notably, it argues that the transformative mediation or conflict resolution

process learns empathy from feminist social psychology. It asserts that the most important factor of peacebuilding

and ensuring permanent peace is the ability to understand what others are going through from their perspectives.

Likewise, Gregory Tillett argues in his book “Resolving Conflict” that women focus more on the relational dimension

and the perceptions of others compared to men. There’s one more study that I’d like to refer to here. De la Rey ve

McKay’s 2006 study with 16 South African women leaders shows that women see peace as a long road that will lead

to a world where people have their main needs met, or in other words, where a structural peace environment

prevails. Another important point to consider is, these women define peace as a process for understanding how

women and men connect and they all agree that eliminating violence against women will bring permanent peace.

Therefore, women’s active participation in peace processes to represent women’s issues will allow us to imagine a

world where inequalities are resolved and structural peace prevails, beyond a world without armed conflicts. So, to

summarize, what do these 3 examples tell us? I can give this reference as an answer. There are two outcomes of

conflict resolution, one is result-oriented and the other is process-oriented. Of course, the results of the conflicts are

important. In other words, stopping conflicts and preventing deaths is important, as much as repairing relationships.

In fact, establishing equal and healthy relationships is more important. These 3 studies that I mentioned earlier prove

that women prioritize this aspect of the process. So, women actively engage in improving relationships, preventing

structural violence, relieving grievances, and sharing the rights of victims with the public.

Dilara GÖK: Thank you Betül. You’ve mentioned many things that are worth highlighting. Especially the last few

points you made about women’s impact on relief and repairing relationships are also our aims in our studies. We

needed to hear this again from you. You mentioned the importance of cooperation with regional and international

networks for women earlier. We know that you are actively involved in the activities of several notable networks that

work on women’s participation in peace processes including ICAN and OSCE Women Leaders Platform. What role do

you think these networks play in terms of empowering women? What can be improved or what are the opportunities

related to this?

Ayşe Betül ÇELİK: Again, I want to mention one of my idols, as one has (laughs), before answering this question. John

Paul Lederach. I know both of you read his work. John Paul Lederach is also one of the advisors of the Colombian

peace process. I never had the chance to meet him (laughs) but let’s say I hope one day I will. Paul Lederach

mentions something that everyone in this field knows well. He says that the people who do peace work can be

grouped into 3 levels. The first one is the top-level leaders, who engage in top-level talks including negotiations or

mediation. The second level consists of people who are not politicians or decision-makers but can effectively reach

them, such as journalists, academics, civil society organizations and members, and opinion leaders. And the third

level includes more grassroots groups. Now we can talk about OSCE and ICAN based on these levels. ICAN works with

women peacebuilders and approaches conflicts as a continuum. They approach conflicts and violence as a



continuum. They emphasize the peace-making role of women in both conflict and peace settings. It is a huge

network. Sanam Anderlini is a former United Nations staff who left the UN for purely idealistic reasons and began

civil society work. She can reach and talk to top leaders while doing civil society work. The network mostly consists of

women from Muslim countries and they work towards preventing various elements of violence. You may ask how’s

this related to peace and I’d say these women work on transforming the root causes of violence and conflict as they

believe these happen in a continuum. OSCE, however, is a fairly new network. This network aims to increase regional

women's peace networks following resolution 1325. The full title of the OSCE network is a bit strange I think (laughs).

The full title is OSCE Women Mediators Network and Networking Platform for Women Leaders including

Peacebuilders and Mediators. So, it focuses on the leadership of women mediators and peacebuilders. I’m also one

of the founding advisors of the network. Our biggest point of discussion is the strengthening of the connection

between women actors at levels 1 and 2. It means supporting women to make sure they have the adequate

knowledge and background to represent the bottom-up demands at the negotiation table. Encouraging knowledge

and experience sharing between these networks. When we look at these two networks, we’ll see that they create

pressure. As we mentioned earlier, women are visible and have a voice but how can we reach closed eyes and ears?

This is how. Because in unity there is strength. It’s that simple. Strengthening these networks strengthens the

solidarity among women. Most of the time, people living in conflict settings have this mentality of “this happened to

us, we are not okay and we are lonely.” But there are many different conflicts in different countries, even though the

context changes. So, we are not alone, actually. We experience similar issues. It’s important to know that there is

solidarity among women, and that there are women who will support you in case of any trouble. For instance, I’m in

a WhatsApp network of ICAN. There is also a Ukrainian friend in that group. Now she receives tons of messages

asking her if she’s okay, if she’s safe, and if her family’s okay. Just these messages alone are very effective in terms of

solidarity. Another important aspect is experience sharing. As I said earlier, of course, there are specific causes and

dynamics of every conflict. But it’s key to learn how similar contexts with civil wars or ethnic conflicts achieve peace

to draw conclusions to guide our own experiences and create new formulas to resolve conflicts. The solidarity and

knowledge sharing in these networks accelerate these processes. There is also an emphasis on training in these

networks. There are, for example, many women who are experts in different fields. Sharing this expertise and adding

new information to the pool reinforces the strengthening process. We find it to be very helpful in terms of skills

building.

Dilara GÖK: Thank you very much, Betül. Your words about the importance of networks in terms of strengthening the

solidarity and experience sharing among women are valuable. I read one of ICAN’s reports; it argued this in line with

what you just said: women at the top level do not always approach the process from a gender perspective. On one

hand, the report considers this normal, but it also claims that we will be able to improve this through these networks.

It says that we can overcome this. I wanted to make a note of this when you mentioned it. Thanks again. Finally, we

have one more question for you. We wanted to ask you this as you are a woman in academia and in the field. As

we’ve already underlined multiple times today, you are actively working in academia and the field. We wonder if you

experience any disadvantages of being a woman in these spheres. But unfortunately, we can’t imagine that you

haven’t. We wanted to ask you about your experiences.

Tunç KARAÇAY: I’d like to add another related question here. What would you recommend to those who want to

work in this field? What paths should they choose or what should be their road map moving forward? We’d

appreciate it if you share your thoughts on this before closing.

Ayşe Betül ÇELİK: Let’s begin with the last question. Because you woke my “teacher side” with that (laughs). I always

answer these types of questions with “everyone should discover their own paths.” Of course, my story and path may

guide someone but there isn’t a one-size-fits-all recipe for this. Everyone discovers what is wrong or right while

moving on their own paths. So, I recommend trying, not being afraid of trying, and not losing hope – although I want

to note that I’m not good at that part as I lost hope a few times in my life. That’s my advice. Everyone will find the

answer through trying and failing, or taking different paths. To answer Dilara’s question, sure, maybe it would be

easier to answer what challenges didn’t I face as a woman (laughs). I work on gender, which is a huge issue in Turkey,

and do peace work (laughs). It’s a tough combination. But I’ve always believed in this throughout my academic

career: if you adopt a scientific approach and reinforce your work with the literature, you won’t need to “defend” the

work you do. Of course, it’s more difficult for me to work on women’s issues as a woman. I work on the Kurdish



question but as far as I know, I don’t have ethnic ties to Kurdish people. I have more advantages there since people

don’t question my stance as much. No doubt being a woman in this country with such high rates of violence against

women, or living in a disadvantageous place in terms of gender in general, makes my position difficult. Because at the

end of the day, I exist in both areas (laughs). I mean, I’m Betül, as an individual, and an academic. That’s why I bring

out my academic identity while working in the field. I usually do interviews as part of my field studies. Since the

conversation we have is warm in general, people sometimes ask my thoughts and opinions. As an academic, I

shouldn’t answer that. Maybe I can answer it after the interview is over. But I have to take a firm stand at that point.

Because I have to give the message that I was there to listen to them. For me and my study, their opinions are

important, not mine. That’s why I asked myself this question: who do I try to reach and how should I talk to those I

want to reach? I believe the language I choose is crucial here. For example, I can tell you “Tunç do this, Dilara do

that” (laughs), can’t I? But I can also convince you to do something by explaining to you the advantages of doing that.

Right? I’ve always preferred the second option. I choose to explain, show, share my knowledge, and speak in a way

that is supported by science and research without being patronizing. I especially started paying attention to listening

and speaking practices in my recent publications. How should we listen and speak for peace? I did two studies on

women’s listening and speaking practices in this field. Finally, yes, we can go on and talk about the disadvantages of

being a woman in the field but we must conclude our conversation by mentioning the advantages. Because I know

for a fact that the women I connected with within women’s networks taught me a lot and embraced me whenever I

feel hopeless or struggle finding answers. Listening to what those women do has been very informative and

transformative for me. In other words, being a woman is also a huge advantage despite bringing certain challenges.

That’s why I don’t complain (laughs) even though I’m a complainer.

Dilara GÖK: First I’d like to say that we all experience what you just said and we are glad to learn these with you.

Other than that, thank you very much Betül, really. Both the project and I appreciate you coming here. Having you

and listening to what you have to share, your experiences and thoughts were all very valuable for us. You gave us a

broad perspective about this field and asked the questions that push us to rethink and discuss. So glad that we have

you.

Ayşe Betül ÇELİK: Thank you very much, that’s a very nice note to end on. I’m usually happy to lead someone to ask

more questions. I’m glad I did.

Tunç KARAÇAY: I’d like to thank you, too. It’s been a very inspiring conversation. I hope our listeners will agree as

well. I hope we will meet again for another project in the future and thank you again.

Ayşe Betül ÇELİK: Thanks. It was a great experience for me to sit down with two of my old friends and have such a

conversation. Thank you for inviting me.


